
 

 

1 Work, Health and Safety Policy 

1.1 Purpose 

This Policy provides the Board, our employees, our contractors and our patrons a framework 
to ensure that we have a safe environment in which to work and enjoy the facilities of the 
Club. 

This Policy applies to the Directors, our employees, contractors and our patrons. 

1.2 Legislative Framework 

The principal work health and safety law in the Northern Territory consists of the Work 
Health and Safety (National Uniform Legislation) Act 2012, supported by the Work Health 
and Safety (National Uniform Legislation) Regulations 2012. 

1.3 Policy 

At Cazalys Palmerston Club, we are committed to providing a safe and healthy environment 
for our team, patrons, suppliers, contractors and visitors. 

To support our safety policy, we have a range of safety initiatives.  This helps to promote and 
provide a safe and healthy work environment by applying hazard management processes, as 
well as early and effective injury management assistance to team members injured as a result 
of work. 

The system is also designed so that everyone knows their role in ensuring we manage the 
risks and hazards that come with operating hospitality venues. 

1.4 Working Together to Stay Safe 

At Cazalys Palmerston Club we encourage team members to take an active role in ensuring a 
safe workplace.  We are committed to consulting with team members to make the right 
decisions on issues that directly affect their health and safety. 

We will ensure our team, patrons, suppliers, contractors and visitors receive relevant training, 
information and advice on safety matters that affect them. 

We want to continually improve our safety and injury management performance by setting 
clear objectives and targets, and communicating our results.  Where necessary, we will seek 
internal and external advice to resolve health and safety issues. 

1.5 Injury Management 

Cazalys Palmerston Club commits to providing a fair and equitable injury and claims 
management process.  For team members injured at work we will work with them to ensure 
suitable duties are provided according to medical advice, and develop return to work plans in 
consultation with the injured team member. 

The Club can assist team members to select treating practitioners and rehabilitation providers, 
however team members have the right to select their own. 



 

 

1.6 Confidentiality 

Personal information relating to health and safety issues will be treated confidentially in 
accordance with our legislative obligations. 

1.7 Governance 

We are governed by legislation and insurance requirements, but we focus on health and safety 
because it’s the right thing to do. 

1.8 Feedback 

We regularly review our Safety system and look for opportunities to improve.  If you have 
any queries, suggestions or concerns, please speak to your manager – they are here to help!  
To find out more, speak to your manager. 

With your help, we can ensure a safe and healthy environment for everyone. 


