
 

 

1 Smoking Policy 

1.1 The Purpose of the Policy 

This policy gives the Board, patrons and employees a framework for promoting and having a 
healthy smoke free work and entertainment environment.  All patrons and employees must 
abide by the Club’s Smoke Free policy. 

1.2 Regulatory Framework 

Legislation and the legal duty of care provide a legal framework to ensure a Smoke Free 
Club.  Under common law the Club has a legal duty of care to ensure that employees and 
patrons are not exposed to potentially harmful situations.  The Occupational Health and 
Safety Act stipulates that employees and patrons must have a safe environment in which to 
work and relax. 

1.3 General Principles 

The Club recognises that passive smoking (inhaling second-hand smoke) is hazardous to 
health and that non-smokers should be protected from tobacco smoke.  Passive smoking can 
lead to other serious illnesses such as bronchitis, lung cancer, cardiovascular disease, and 
chest infections in children.  This policy has been developed by the Club to assist in 
protecting workers and patrons’ health. 

1.4 The Policy 

The Club’s Smoke Free policy is fundamental to the Club’s desire to create a health family 
friendly and patron friendly environment.  An environment which patrons and our employees 
expect and deserve. 

Smoking is not permitted in any area other than the areas designated as such.  Patrons and 
employees who smoke within the smoke free zone will be approached and advised that this is 
a Non-Smoking Zone and will be advised that this is a legal breach of the law and the Club’s 
policy and be asked to cease smoking or move to the Smoking Zone. 

The Club has a number of smoking areas which are designated as such.  The Club has signs in 
place designating the Club as a Smoke Free Zone and the space which is allocated for 
smokers is defined through signage. 

These spaces include: 

 the outdoor area adjacent to the Gaming Room; 

 the outdoor area adjacent to the Sports Bar/pool table area; and 

 50% of the outdoor area adjacent to “the Nellie’s function area”. 

1.5 Non-Compliance 

Non-compliance and breaching of the Club’s Smoke Free Zone will result in the following 
actions, regardless of who the individual is: 

 Assume that the person is unaware of the Smoke Free policy. 



 

 

 An employee of the Club will approach the patron or employee breaching the policy 
and politely ask them to refrain from smoking and remind them about the Smoke Free 
policy and direct them to the Smoking area. 

 If the offence continues, then the Duty Manager will verbally warn them again about 
the Club’s policy and the law in regard to Smoke Free Zones. 

 If the offence does continue then the patron will be escorted out of the facility by the 
Duty Manager or Security staff. 

 Under no circumstances should the Club’s Smoke Free policy be breached. 

 If an employee is in breach of the policy the Duty Manager or the General Manager 
will be informed and the employee will be advised that smoking in a Smoke Free 
Zone is not permitted and is in breach of the Club’s policy. 

 If the employee persists in breaching this Smoke Free Zone policy they shall be 
formally warned and where necessary disciplinary action will be taken. 


