
 

 

1 Drugs and Alcohol Policy 

1.1 Purpose 

Cazalys Palmerston Club has a responsibility and strong commitment to its employees to 
provide a safe and secure work environment.  The Club has no desire to intrude upon a 
person’s private life, but when off duty activities affect an employee’s ability to perform their 
duties satisfactorily or affect the condition in which an employee reports for work, the Club 
Directors and Management are concerned over the impact on other employees and our 
members and their guests and must take action for the safety both the employee and all others.  
It is The Club’s expectation that maintaining satisfactory performance is the responsibility of 
all employees and the decision to acknowledge substance abuse related problems and seek 
assistance is the employee’s responsibility. 

1.2 Legislative Requirements 

Work Health and Safety Act and Regulations. 

1.3 Policy 

Whilst working, operating company property (including company cars, machinery etc), or on 
meal breaks or rest pauses, the Club strictly prohibits its employees to be: 

 under the influence of; or 

 in possession of illegal or non-prescription drugs of any kind. 

The consumption of alcohol during work hours (including meal breaks, rest pauses and 
between split shifts) is not permitted, unless at an authorised work function. Breaching these 
provisions may result in dismissal or disciplinary action.  Employees are expected to exercise 
common sense at authorised work functions, and adhere to the laws regarding drink driving.  
Employees who “over indulge” at work functions may face disciplinary action, including 
possible termination, depending upon their behaviour at the time. 

Employees may purchase and consume alcohol on premises AFTER completion of their 
rostered shifts on the condition they are: 

 not wearing staff uniform; 

 are served by a qualified on-duty staff member; 

 are physically located on the customer side of the bar; and 

 employees are not permitted self-service of alcohol at any time including purchasing 
takeaway alcohol. 

The Club does not support the use of alcohol or drugs outside working hours where the effects 
of these substances may result may impaired work performance.  If an employee arrives at 
work under the influence of drugs or alcohol, they will be sent home for the day without pay.  
Repeated instances of arriving at work under the influence of drugs or alcohol may result in 
termination. 

Substance abuse is the misuse of both legal and illegal drugs, controlled substances such as 
marijuana, barbiturates etc. or alcohol and prescribed or over-the-counter medications. 



 

 

Possession, distribution or sales of alcohol, drugs or controlled substances during work hours 
or on company premises/worksites; or being under the influence of drugs, alcohol or 
controlled substances while on company premises/worksites may lead to disciplinary action 
including warning, suspension (with or without pay) or dismissal (with or without notice). 

To preserve the safety of all members, guests and employees and maintain satisfactory 
performance, all employees whose fitness for duty is questionable will be subject to 
investigation and possible disciplinary action. 

Examples for being unfit for duty include irrational or erratic behaviour, carelessness or 
disregard for the safety of others and damage to equipment or property. 

If a supervisor or manager questions an employee about suspected substance abuse, the 
employee is required to cooperate in the investigation.  Failure to cooperate with any 
substance abuse investigation may lead to disciplinary action including warning, suspension 
(with or without pay) or dismissal (with or without notice). 

Employees may from time to time be required to undergo testing to determine the presence or 
absence of drugs or alcohol from their system. This testing will be performed by a qualified 
third party (external to the company).  It is compulsory that employees participate in these 
tests. 

1.4 Company Vehicles 

Company vehicles are not to be driven by anyone who is under the influence of alcohol or 
drugs.  The Club accepts no liability for any damage to a company vehicle, injury to any 
person, or damage or injury to any third party, incurred while the driver of the company 
vehicle is in breach of this policy or of the law.  All liabilities shall rest with the driver 
concerned. 

1.5 Prescription Drugs 

Employees who are required to take any kind of prescription or non-prescription medication 
which could affect their job performance or the safety and well-being of them self or others 
should check with their doctor to establish if the use of the drug will impact on work 
performance.  If so, employees should obtain this advice in writing and provide this advice to 
their supervisor/manager.  Medical information is held in the strictest confidence. 

The supervisor will determine if it is necessary to place the employee temporarily on another 
assignment or to take other action as appropriate. 


